Equality within the academy
We welcome our public sector duty under the Equality Act 2010 to publish equality objectives and information. The aim for this is to:
Eliminate unlawful discrimination, harassment, victimisation and any other conduct prohibited by the Equality Act 2010
Advance equality of opportunity between people who share a protected characteristic and people who do not share it
Foster good relations between people who share a protected characteristic and people who do not share it
In all our activities we act in accordance with the equality act and our equality policy. Please see this on our  Policies and Privacy Notices page on our website.
As part of this we will:
Publish information every year about our academy population
Outline how we have due regard for equality and how we promote community cohesion
Publish equality objectives to show how we plan to tackle particular inequalities and improve what we do
At the academy we work together to eliminate all forms of discrimination, harassment and victimisation. Progress towards meeting our equalities objectives is reviewed regularly by the senior leadership team and governing body.
Our academy population is predominately White British and there are roughly equal number of boys and girls although this differs in some year groups. Children come from a very broad socio-economic background.  Our catchment area is county-wide. 100% of our students have been identified as having special educational needs.  
The numbers eligible for free school meals remains fairly consistent year on year and generally hovers just under 30%. At the start of 25-26 we have 27% registered. The number of children with English as an additional language is moving steadily upwards, currently we have 20% of our children from families where English is not the primary language spoken at home or where children may frequently be exposed to a language other than English. Portuguese and Romanian are the most well-represented languages.  6% of our children are in care and a further 6% are subject to an SGO or are adopted.  
Our academy improvement plan is compiled each year in discussion with all staff and governors. This makes use of comments from parents and students and aims to address inequalities that are shown through our data and raised through dialogue with all our stakeholders. Our aim is always to ensure that all students reach their full potential and make good progress. 
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Equality objectives						        Last reviewed – September 2025
	Objective
To reduce barriers to communication for families whose first language is not English
	Success criteria
Clear and consistent procedures in place across the academy around communications with families for whom English is not their first language
Safeguarding data and discussions with families demonstrate an improvement in the flow and format of information from the academy so it is more easily understood and acted upon


	
	

	
	

	
	




Equality information					Last reviewed  - November 25

Academy equality challenges
This is a summary of the issues that we are most concerned about. We are already developing strategies and activities to address some of these challenges which is detailed under the next heading ‘how we have due regard’. For some of these challenges we have also set equality objectives listed above.
All our families care  for a child or children with complex needs. This, in itself can lead to economic disadvantage as balancing full-time work and high-level care can be difficult, especially for our single parent families.  
The complexity of care our children require means all our families must coordinate the care provided by many different agencies.  This can be challenging, especially for our EAL families, families with low levels of literacy and families that are socially isolated.  
Particular challenges that we know are common amongst our families include:
· The social isolation experienced by some families of children with very high medical needs 
· The physical and emotional impact of caring on the families of children with very complex needs, e.g. severe lack of sleep 
· Inappropriate housing, especially given the additional space requirements needed for e.g. specialist equipment and access to personal care routines 
· Difficulties of securing appropriate support, (short break care) due to demand outstripping supply 
· The lack of social opportunities for children with complex physical disabilities locally
· Challenges of navigating different agencies, keeping up with appointments and acquiring the support they are entitled to, especially if they are non-native British, have low literacy levels or are socially isolated. 
How we have due regard to our duty
The information provided here aims to show that we give careful consideration to equality issues in everything that we do in the academy. 
We are committed to working for the equality of all our students. To meet our duty to have due to regard to the need to eliminate unlawful discrimination, harassment and victimisation and other conduct towards individuals with protected characteristics we: 
Make building relationships with our children and families our number one priority to support early identification of issues. 
Have robust and comprehensive systems in place to listen to and understand the challenges our families face and support out families to secure any additional support they require. This includes: strong pastoral structure, close partnership working with related agencies and strong channels of communication.
Ensure related policies are in place – including anti-bullying, e-safety and cyber-bullying, behaviour, safeguarding, more able, gifted and talented and SEN.
Give due regard of equality issues in decisions and changes we make – engaging with and consulting students, staff, parents and carers, the local community so we can improve our information, learn about the impact of our policies, develop our equality objectives and improve what we do.
Have a fully accessible premises 
Monitor and address all incidents of harassment / discrimination
Provide training for all staff members, governors and long-term volunteers around Safeguarding
Have in place staff and student codes of conduct, (our student codes of conduct vary according to age and stage and levels of understanding)
Follow our published complaints procedure
Adhere to non-discriminatory employment practices
Have a balanced curriculum with an activity / enrichment programme that is accessible to all students
Track and monitor identified groups and their access and performance and aim to reduce gaps between groups
Keep a record, where appropriate of the protected characteristics of our students and employees
How we are performing
Our current equality objective: To reduce barriers to communication for families whose first language is not English
· Pastoral teams and admin teams are aware of and systematically use the preferred means of communication of each EAL family that they work with to communicate school information and information from other services.
· There has been an increase at school events and greater connection with the school community as a result,  of some EAL families
· School has successfully supported EAL families to access a range of different services including: Short Break Care, Schools Transport, more appropriate housing, social opportunities and medical care
Due to the diverse nature of our academy cohort, and the fact that all have at least one protected characteristic, (complex disability) which is a barrier to social inclusion, inclusion lies at the heart of everything we do. We approach our Equality Duty through understanding and addressing the complex challenges faced by our families on a case-by-case basis through regular and ongoing consultation. 
Raising awareness of disability is a core focus of ours and will always remain so.  Examples of how we do this include:
· Working with local companies to make local services more accessible.  This has included the local theatre and local parks
· Working with school contractors to increase understanding of our pupils’ needs including food and transport
· Seeking out opportunities to increase visibility in the local community, e.g. participation in Felixstowe Disability Pride (July 25), full support for individuals attending awareness-raising and fund-raising events for their condition, involvement in local initiatives such as bulb-planting, ensuring local trips and visits are high on the curriculum agenda
	
	
	 
	

	
	
	
	

	
	
	
	




Understanding our academy communityConfidentiality – Guarantees of confidentiality are given to all individuals who provide monitoring information or who take part in surveys. Names and data are anonymised and we observe the convention not to report where there are 10 or fewer respondents in any grouping.


Our student population
Total number of students on the roll at the academy 105

	
	The academy
	National (if available)

	
	Number
	%
	%

	Gender
	Male
	55
	53%
	

	
	Female
	49
	47%
	

	Ethnicity
	White 
	73
	69%
	

	
	White (other background – European)
	17
	16%
	

	
	Other groups (all below 10)
	15
	14%
	

	Special Educational Needs (SEN)
	No specified special educational need
	0
	0%
	

	
	SEND support (K)
	2
	2%
	

	
	Education Health Care Plan (EHCP)
	98
	98%
	



No Information was available on the following protected characteristics: 
Gender reassignment – The academy does not have any information on whether any of the students on roll had reassigned their gender
Sexual identity – The academy does not have information on whether any of the students on roll identified as Lesbian, Gay, Bi-sexual or Transgender (LGBT) as the question had never been asked
Diversity of our workforce
The academy employs fewer than 150 staff members and therefore is not required to publish this data. The academy uses any data collected about its staff demographic to inform policies, decisions and the objectives detailed on this document.
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